







ALTERNATIVELY CERTIFIED CTE INSTRUCTORS

Regularly certified CTE instructors are those who are certified to teach based on their completion of a State approved teacher education program resulting in a Bachelor’s Degree in Secondary Education with a teaching field in Business Education, Marketing Education, Family and Consumer Science, Agriculture Education, or Technology Education.  If you have a vacancy in any of these areas, you can only hire those who hold these certifications.  These teachers are not alternatively certified and this section does not pertain to them.

Alternatively Certified CTE Instructors are those who qualify for teaching licensure on the basis of initial qualifications, including qualifying work experience, and subsequent participation in and completion of the career and technical education teacher preparation program offered by West Virginia University Institute of Technology.  They include teachers in secondary or adult preparatory Technical and Industrial, Health Occupations, Occupational Home Economics, Criminal Justice, and Emergency Services (Fire/EMT) programs.  The certification procedures for Coordinators of Cooperative Education are included, even though they do not require the full WVUIT teacher preparation program.

Following are excerpts relating to alternatively certified instructors from Policy 5202 - Minimum Requirements for the Licensure of Professional/Paraprofessional Personnel and Advanced Salary Classifications, with accompanying explanations.  The passages in italics are copied directly from the policy.  Those who wish to see the policy in its entirety can access it through the WVDE web site.  Go to www.wvde.state.wv.us.  From there, click on Board Policies.  Scroll down the policy list to Policy 5202.  

HIRING NEW ALTERNATIVELY CERTIFIED INSTRUCTORS

All alternatively certified instructors start with the Initial First-Class/Full Time Permit for Career/Technical Education - Section §126-136-11.3.1.  

General Criteria for applicants for this permit.
11.3.1.a.  General Criteria. - A First Class Permit for Career/Technical Education  for teaching in a career/technical education secondary, post‑secondary or adult program may be issued to a person who holds a high school diploma, GED or a degree, if applicable, through an accredited college or university as defined in §126-136-4.5; and has completed: 1) the general requirements specified in §126‑136‑13.9.1;  2) the minimum grade point average specified in §126-136-9.8, if applicable; and 3) the conditions for issuance identified in §126‑136‑11.3.1.c.

The following paragraphs define the general criteria listed above.

Section §126-136-4.5 defines an accredited college or university.

4.4. Accredited Institution of Higher Education. - A college or university accredited: 1) by the official accrediting agency of the state in which the institution is located and, 2) by one of the six regional accrediting agencies recognized by the National Commission on Accrediting (Middle States, New England, Northwest, North Central, Southern, and Western Associations), the  Association of Biblical Higher Education, the Association of Independent Colleges and Schools or the Association of Theological Schools, to award degrees at a stipulated level, i.e., bachelor’s degree, master’s degree, and/or doctorate.

Note:  Any degree being used as a substitute for a portion of required work experience, where allowed, must be from an institution of higher education meeting these accreditation requirements.  
Here are the general requirements specified as 1) in General Criteria above.

§126-136-9.1 General Requirements. - A license to work in the public schools of West Virginia may be granted to an applicant who is: 1) a United States citizen, unless otherwise noted, 2) of good moral character, 3) physically, mentally and emotionally qualified to perform the duties to which he/she is assigned, and 4) has attained the age of eighteen years on or before the first day of October of the year in which the license is issued (W. VA. Code §18A-3-2a).

Here is the minimum grade point average specified as 2) in General Criteria above.

9.8.1 For Issuance of an Original License. - A minimum overall GPA of 2.5 for all college/university coursework attempted is required for issuance of any license requiring a bachelor’s degree or higher with the exception of 2.0 GPA for the Substitute Permit and the school nurse that is licensed by the West Virginia Board of Examiners.   The scholastic requirements shall be computed using the 4.0 scale including the discretionary academic forgiveness provisions approved by the higher education governing boards. An individual who holds a master’s degree or higher with a 3.0 GPA meets the GPA requirement. 

Note:   If a degree is being used as a substitute for a portion of required work experience, where allowed, the requirement for a 2.5 GPA must be met. 

Here are the common conditions for issuance specified as 3) in General Criteria above.

11.3.1.c.  Common Conditions for Issuance. - The applicant for the First Class/Full-Time Permit for Career/Technical Education must submit evidence of satisfying the following common conditions for issuance AND the appropriate content specific conditions for issuance identified in §126-136-11.3.2;

A.   Basic Skills. - Minimum proficiency levels on the California Achievement Tests in reading, writing and mathematics or meets the minimum scores on the Pre‑Professional Skills Tests as identified in Appendix B or one of the exemptions identified in §126-136-10.1.2.c.F; AND

B.  Wage-Earning Experience. - Verification of the required years of work experience by the former employer(s) and notarized by a notary public; AND

C.  Professional Commitment. - Submission of the Professional Commitment verifying the applicant’s enrollment in the state approved program; AND

 
D. Industry Recognized Credential. – For each career/technical education area of specialization, the alternatively certified teacher hired after June 18, 2003. Must hold and maintain the industry recognized credential required for the program to meet the standards for accreditation or certification or approval set by the industry recognized organization or agency providing such accreditation, where available; and/or for the awarding of industry recognized credentials to students for the qualification of students to sit for the credentialing examinations, where available; and/or to demonstrate program quality or to fulfill all program requirements; AND


E.  Recommendation of the Superintendent. - Receive the recommendation of the county superintendent verifying that the applicant is the most qualified candidate.


This is the end of the definitions of the general criteria.

Note on Basic Skills Minimum Proficiency Levels:  The minimum scores for the permit and certificate levels on the Basic Skills Test are given in Appendix B, page 134.  The selected applicant must achieve the permit level scores before being hired.  Contact the staff at WVUIT to administer the test to the selected applicant before you offer him/her the job.
Here are the exemptions to the requirement for the Basic Skills Test.

(a) Pre-professional Skills Tests. - An individual who: 1) holds certification through the NBPTS; 2) holds or has held a West Virginia Professional Certificate;  3) holds a  master’s degree from an accredited institution of higher education;  4) attained, from a single administration, a composite score of 25 on the American College Test (ACT), 26 on the ACT enhanced  (effective November 1989), 1035 on the Scholastic Achievement Test (SAT) or 1125 on the recentered SAT (effective April 1995); 5) satisfied a passing score in basic skills reading, writing and mathematics in another state;  6) holds a valid out-of-state certificate in the content area  is exempt from the Pre-Professional Skills Tests; or 7) successfully completed three years of experience within the last seven years in one or a combination of specializations recognized on an out-of-state professional certificate valid during those three years.  


Content Specific Conditions

11.3.2. Conditions for Issuance of First Class/Full-Time Permit for Career/Technical Education. - The applicant for the First Class/Full-Time Permit for Career/Technical Education must submit evidence of satisfying the common conditions for issuance specified in §126‑136‑11.3.1.c and the following criteria for the specialization for which licensure is requested:

Content specific conditions for Technical and Industrial Specializations.

a. For Technical and Industrial.

A.  Wage-Earning Experience. - Complete four years (8,000 clock hours) of satisfactory and reasonably continuous work experience in the occupation for which licensure is requested; OR

  B.  Bachelor’s Degree. - Hold a bachelor’s AND complete two years (4,000 clock hours) of satisfactory and reasonably continuous work experience in the area for which licensure is requested; OR

C.  Technical Associate Degree. – Hold a Technical Associate Degree in an area related to the specialization AND  complete two years (4,000 clock hours) of satisfactory and reasonably continuous work experience in the area for which licensure is requested. 

D. Technical and Industrial Education Program.-  Complete an approved technical or industrial education program in the specialization for which licensure is requested.  Each full year of training may count for one-half year toward the four years of required work experience. 
Content specific conditions for Health Occupations Specializations

 


b.  For Health Occupations Specializations.

A.  Practical Nursing.

(a)  License. - Hold a valid license as a registered nurse in West Virginia; AND

(b)  Wage-Earning Experience. - Complete three years (6,000 clock hours) of professional wage earning experience as a registered professional nurse. A minimum of one year must involve “patient‑side” nursing care in a long term, intermediate or acute care clinical facility such as a nursing home or hospital.  A maximum of two years of teaching, supervisory or administrative experience in nursing may count toward the three years.  The most recent experience must have been within the past three years and beyond the training period as a nurse.

B.  Health Assistant and Nursing Aide
(a)  License. - Hold a valid license as a registered nurse in West Virginia with a minimum of a Nursing Diploma/Associate Degree; AND

(b)  Wage-Earning Experience. - Complete two years (4,000 clock hours) of wage earning experience involving “patient-side” nursing care in a long term, intermediate or acute care clinical facility such as a nursing home or hospital.  The most recent experience must have been within the past three years and beyond the training period.  One year (2000 clock hours) of experience in long term care (e.g. nursing home) is required to teach a program that will result in Certified Nursing Assistant licensure for students.  This requirement is based upon the Office of Health Facility Licensure and Certification, hereinafter OHFLAC, regulations that lead to certification.





C.  Medical Assistant.

(a)  Certification. - Hold a valid American Association of Medical Assistants, hereinafter AAMA, or a valid certificate from the American Medical Technologists Association, hereinafter AMT; AND

(b)  Wage-Earning Experience. - Complete two years (4,000 clock hours) of wage earning experience in a medical office or out-patient clinic with experience in all aspects of medical office practice, i.e. insurance, medical transcription, and clinical procedures such as treatments and examinations.  The most recent experience must have been within the past three years and beyond the training period.

D.  Medical Lab Technician.

(a)  Certification. - Hold a valid certificate from the AMTA, the American Society of Clinical Pathology, hereinafter ASCP, or the  International Society for Clinical Lab Technology, hereinafter ISCLT; AND
(b)  Wage-Earning Experience. - Complete two years (4,000 clock hours) of wage earning experience in a clinical laboratory in a hospital, physician’s office or clinic in the performance of routine laboratory procedures in bacteriology, blood-banking, hematology, urinalysis and serology.  The most recent experience must have been within the past three years and beyond the training period.

E.  Dental Assistant.

(a)  Certification. - Hold a valid certificate from the Dental Assistant National Board, hereinafter DANB; AND

(b)  Wage-Earning Experience. - Complete two years (4,000 clock hours) of wage earning experience in a dental office with practice, i.e., scheduling, billing and chair side assisting. The most recent experience must have been within the past three years and beyond the training period.

F.  Dental Lab Technician.

(a)  Certification. - Hold a valid certificate from the National Board for Certification, hereinafter NBC; AND

(b)  Wage-Earning Experience. - Complete two years (4,000 clock hours) of wage earning experience in a dental laboratory, dental office or dental clinic in the fabrication of dental restorations.  The most recent experience must have been within the past three years and beyond the training period.

G.  Other Health Occupations.

(a)  Certification. - Hold a valid certificate or license from the appropriate state and/or national organization or agency, when applicable; AND

(b) Wage-Earning Experience. - Complete two years (4,000 clock hours) of recent wage earning experience above and beyond the training period in the occupation to be taught.

Note: The certifications/licenses required for all health occupations permits are listed in Appendix B.

Content specific conditions for Coordinators of Cooperative Education. 




c. Coordinator of Cooperative Education.

A.  License. - Hold a Career/Technical Certificate or a Professional Teaching Certificate endorsed for a technical and industrial specialization; consumer/homemaking, agriculture, marketing, technology education, health occupations or business education; AND

B.  Wage-Earning Experience. - Complete a minimum of one year (2,000 clock hours) of related wage earning experience in a non-teaching position; AND

C.  Coursework. - Complete nine semester hours of coursework in marketing education and/or coordination of cooperative programs in career/technical education as specified by the WVDE.

Content Specific Conditions for Criminal Justice/Corrections Services.

d. Criminal Justice.
A.  Wage-Earning Experience. - Complete four years (8,000 clock hours) of satisfactory and reasonable continuous wage-earning experience in the criminal justice field; OR

B.  Degree. - Hold a bachelor’s degree in the criminal justice  field; OR

C. Degree. - Hold a bachelor’s degree in Social Studies Education with a minor in criminal justice; OR 
D. Degree – Hold an associate degree in the criminal justice field and complete two years (4,000 clock hours) of satisfactory and reasonable continuous wage-earning experience in the criminal justice field.

Content specific conditions for Emergency Services Instructors (Fire/EMT).


e. Firefighting and Emergency Services

.

A.  License. - Hold a current West Virginia EMT or Paramedic License and a current Cardiopulmonary Resuscitation, hereinafter CPR,  Instructor Certification and documentation of completion of the field based experience in fire instructor and EMT instructor training; AND

B.  Experience. - Complete four years (8000 clock hours) of satisfactory recent work experience with a combination of fire service and EMT experience, which may include emergency room or emergency medical care; AND 

C.  Test. - Test scores reflecting a minimum of 85% on the National Registry or West Virginia EMT certification or re-certification examination and on the West Virginia State Fire Commission approved exam for the Fire Fighter 1 and Fire Fighter 2 or the National Fire Protection Association, hereinafter NFPA, 1001 National Certification Exam.

Content specific conditions for Occupational Home Economics Instructors.

f.  For Occupational Home Economics.

A.  Wage-Earning Experience. - Complete four years (8,000 clock hours) of satisfactory and reasonably continuous wage earning experience in the specialization for which licensure is requested; OR

B.  Degree. - Hold a bachelor’s degree in an area related to the specialization for which licensure is requested; AND

C.  Wage-Earning Experience. - Complete three years (6,000 clock hours) of satisfactory and reasonably continuous wage-earning experience in the specialization for which licensure is requested.
g.  Pre-Engineering (Project Lead the Way).


A. Degree. – Hold a bachelor’s degree in engineering and commit to completing a state-approved teacher preparation program; OR 


B. Certification. – Hold a professional Teaching Certificate endorsed for technology education, mathematics, or an area of science or a Career/Technical Education Certificate endorsed in an engineering or technical field; AND

C. Exam. – Pass the Project Lead the Way online pre-assessment skills test with a 75% or better score; AND

D.  Professional Development. – Must complete the Project Lead the Way training sponsored or approved by WVDE for each course taught; AND

E. Recommendation of Superintendent. – Receive the recommendation of the county superintendent in the county in which the applicant is employed.
Applying for the Initial Permit
Applicants for the Career/Technical Education Permit must submit the following forms to the WVDE:



a. V-10
Verification of Work Experience



b.  V-9
Application for Permit


c.  1A
Professional Development Commitment

In addition, the applicant must undergo a background check.

9.1.2.a. Federal Bureau of Investigation Fingerprint Background Check for Initial Licensure. -All applicants for initial licensure whose applications are received by the WVDE  shall be fingerprinted by the West Virginia State Police or its designee.  The fingerprints shall be analyzed by the state police for a state criminal history record check through the central abuse registry record and then forwarded to the Federal Bureau of Investigation for a national criminal history record check.  Information contained in either the central abuse registry record or the Federal Bureau of Investigation record may form the basis for the denial of a certificate for cause as per W. Va. Code §18A-3-2a and §18A-3-10.    

Finally, the applicant must submit the following fees.

9.2.  Licensure and Related Fees. - A non-refundable processing fee, established by the WVBE, shall be charged for all applications and requests for copies of  records.  In addition to the processing fee, applicants who apply for an initial license shall also submit the current fee charged by the Federal Bureau of Investigation for a fingerprint background check and for a West Virginia Criminal Bureau of Investigation fingerprint background check as required by W. Va. Code §18A-3-10. 

Here is the validity period for the Permit.

11.3.1.b.  Validity Period. - The First Class/Full-Time Permit for Career/Technical Education shall be valid for one school year and shall expire on June 30.  An educator employed on or after January 1 may be issued a First Class/Full-Time Permit for Career/Technical Education valid until June 30 of the following school year.  This is to allow completion of the required coursework prior to making application for the initial career/technical certificate.

Note:  It is critical that the applicant selected meets immediately with the regional teacher educator from WVUIT to schedule the courses required for renewal of the permit so they will be completed before the expiration of the initial permit.

FIRST RENEWAL OF THE FIRST CLASS/FULL-TIME PERMIT FOR CAREER/TECHNICAL EDUCATION

11.3.3.a.  Conditions for Issuance. - The holder of a Career/Technical Full-Time Career/Technical Education Permit who continues to be employed  must submit evidence of satisfying the following:

A.  Content Written and Performance Tests. - The first  renewal of the Career/Technical Education Permit requires passage of the written and performance sections of the content specialization test identified in Appendix B, if applicable; AND

B.   College/University Coursework. - Verification by the designated official at the college or university through which the program is being completed that the applicant has completed six semester hours of college/university credit reflecting a 3.0 GPA within the institution of higher education’s state approved program; AND
C.  Recommendation of Superintendent. - Receive the recommendation of the county superintendent in the county in which the applicant is employed.

SUBSEQUENT RENEWALS OF THE PERMIT




b.  Subsequent Renewals: Conditions for Issuance. - The holder of a Full-Time Career/Technical  Education Permit who continues to be employed must submit evidence of satisfying the following:




A.  College/University Coursework. - Verification by the designated official at the college or university through which the program is being completed that the applicant has completed six semester hours of college/university credit reflecting a 3.0 GPA within the institution of higher education’s state approved program; AND



B.  Recommendation of Superintendent. - Receive the recommendation of the county superintendent in the county in which the applicant is employed.

INITIAL CAREER/TECHNICAL EDUCATION CERTIFICATE
10.5.2.a.  General Criteria. - A Career/Technical Education Certificate for teaching in a career/technical education secondary, post-secondary or adult program may be issued to a person who holds a high school diploma, GED, or a degree, if applicable, through an accredited institution of higher education as defined in §126‑136-4.5; and has completed: 1) the general requirements specified in §126-136-9.1;  2) the minimum grade point average specified in §126‑136‑ 9.8, if applicable; 3) the work and training experience required for issuance of the Career/Technical Education Permit; 4) the tests specified in §126‑136‑ 9.9 and Appendix B; and  5) the appropriate conditions for issuance identified in §126‑136‑10.5.2.c.  A Career/Technical Education Certificate may be issued in the career/technical specializations identified in Appendix  A.  The Career/Technical Education Teaching Certificate shall be endorsed to indicate the specialization(s) and grade levels in which the holder can be legally assigned within the public schools.

Note:  The definitions for “accredited institution,” “general requirements,” and    “minimum grade point average” can be found on pages 2 and 3 of this document.

The tests referred to in #4 above are 1) the basic skills test defined on page 3 of this document and 2) the written and performance sections of the content specialization test identified in Appendix B, if applicable.  An explanation of the “appropriate conditions for issuance” can be found following the next paragraph.

10.5.2.b.  Validity Period. - The Career/Technical Education Certificate shall be valid for no more than five years and shall expire on June 30 of the last year of its validity. 

10.5.2.c.  Conditions for Issuance. - The applicant for licensure must submit evidence of satisfying the following:

A.  State Approved Program. - Successful completion of an institution of higher education’s state approved program and the recommendation of the designated official at the college/university through which the program was completed; AND

B.  Experience. - Two years of experience within one or a combination of the endorsements on the Career/Technical Education Permit; AND

C. Industry Recognized Credentials - For each career/technical education area of specialization, the alternatively certified teacher hired after June 18, 2003, must: 1) hold and maintain the industry recognized credential when such credential exists; AND 2) attain additional certification or endorsements required by the credentialing agency for the program of study in which the alternatively certified teacher is currently teaching; AND
D.  Recommendation of Superintendent. – If the candidate is currently employed by a county board of education, the candidate must receive the recommendation of the employing county’s superintendent.  If the educator is not employed by a West Virginia county school system, then s/he must secure a recommendation from his/her most recent education supervisor provided that such employment severance does not exceed one year.  If employment in an educational setting is greater than one year, s/he must secure the recommendation from the current employer or community leader; OR
E.  Successful Educational Experience. - Three years of successful out-of-state experience as an educator within the seven years immediately preceding the date of application, the required tests in Basic Skills and Content, if applicable, and a valid Out-of-State Career/Technical Education Certificate.  Both the Out-of-State certificate and the experience must be in the specialization(s) for which West Virginia licensure is requested. 

RENEWING THE CAREER/TECHNICAL EDUCATION CERTIFICATE

10.5.3.  Renewal of the Career/Technical Education Certificate. - The applicant for licensure must submit evidence of satisfying the following:


a.  College/University Coursework. - Six semester hours of appropriate college/university coursework related to the public school program, as defined in §126-136- 9.6.6., reflecting a 3.0 GPA.  The coursework must have been completed subsequent to the issuance of the certificate being renewed and within the five year period immediately preceding the date of application; OR


b.   MA + 30 Salary Classification. - Hold a minimum of a masters + 30 salary classification based on the awarding of a master’s degree; OR

 
c. Age Sixty. - Has reached 60 years of age and presents a photocopy of the birth certificate; AND

d. Recommendation of Superintendent. – If the candidate is currently employed by a county board of education, the candidate must receive the recommendation of the employing county’s superintendent.  If the educator is not employed by a West Virginia county school system, then s/he must secure a recommendation from his/her most recent education supervisor provided that such employment severance does not exceed one year.  If employment in an educational setting is greater than one year, s/he must secure the recommendation from the current employer or community leader.
Note:  The definition of “college/university coursework related to the public school program” found in 126-136-9.6.7 (not included) is very broad and it is true that any courses following those guidelines can be used for renewal.  However, only courses in those areas specified on pages 18 and 19 of this document will count toward advanced salary classifications.

THE PERMANENT CAREER/TECHNICAL EDUCATION CERTIFICATE

10.5.4.  Permanent Career/Technical Education Certificate. - The applicant for licensure must submit evidence of satisfying the following:


a. Five Year Certificate. - Hold or be eligible for the Career/Technical Education Certificate valid for five years; AND 


b.  Master’s Degree. - Hold an earned master’s degree related to the public school program as defined in §126‑136‑4.42; AND


c. Experience. - Complete five years of educational experience including two within the specialization(s) for which the permanent certificate is requested; OR


d. Five Year Certificate. - Hold a Career/Technical Certificate valid for five years; AND


e. Two Renewals. - Renew the Career/Technical Education Certificate valid for five years two times based on: 1) six semester hours of appropriate renewal credit reflecting a 3.0 GPA; or 2) a minimum of a M.A. plus 30 salary classification based on the awarding of a master’s degree; or 3) age sixty; AND

f. Recommendation of Superintendent. – If the candidate is currently employed by a county board of education, the candidate must receive the recommendation of the employing county’s superintendent.  If the educator is not employed by a West Virginia county school system, then s/he must secure a recommendation from his/her most recent education supervisor provided that such employment severance does not exceed one year.  If employment in an educational setting is greater than one year, s/he must secure the recommendation from the current employer or community leader.


g. Validity Period. - The Permanent Career/Technical Education Certificate shall remain valid unless surrendered, suspended or revoked.

TEMPORARY CERTIFICATE AND SUBSTITUTE  PERMIT

Temporary Career/Technical Education Certificate

10.5.1.a. A non-renewable Temporary Career/Technical Certificate may be issued to an educator who is seeking West Virginia licensure via the experienced educator provisions specified in §126-136-10.1.1.a for an educator who has not passed the required tests in Basic Skills and/or Content or holds the required industry recognized credential.  To upgrade this license to the Career/Technical Education Certificate, the educator must pass all required tests.  


b.  For certification in Technical and Industrial, Health Occupations, Cooperative Education, Criminal Justice, Firefighting and Emergency Services, Occupational home Economics, or Pre-Engineering, refer to §126-136.11.3.2.


c.  For certification in Agriculture, Business Education, Family and Consumer Sciences or Marketing, the applicant must meet the requirements for the Initial Professional Teaching Certificate specified in §126-136- 10.1.2.

Substitute Career/Technical Education Permit

11.5.6. Initial Substitute Career/Technical Permit.


.a.  General Criteria. - A Substitute Career/Technical Education Permit for teaching in a Career/Technical Education secondary, post-secondary or adult program may be issued to a person who holds a high school diploma, GED, or a degree, if applicable, through an accredited college or university as defined in §126-136-4.4; and has completed: 1) the general requirements specified in §126-136-9;  2) the minimum grade point average specified in §126-136- 9.8, if applicable; 3) the common conditions for issuance identified in §126-136-11.6.6.c; and 4) the appropriate content conditions for issuance identified in §126-136-11.6.6.d.  
Note:  The definitions for “accredited college or university,” general requirements,” and “minimum grade point average” can be found on pages 2 and 3 of this document.    The “common conditions for issuance” and the “appropriate content conditions for issuance” follow the next paragraph.


b.  Validity Period. - The Substitute Career/Technical Permit shall be valid for no more than three school years and shall expire on June 30 of the last year of its validity. 


c. Common Conditions for Issuance. - The applicant for the Substitute Career/Technical Education Permit must submit evidence of satisfying all of the following common conditions for issuance AND the appropriate content specific conditions for issuance identified in §126-136-11.6.6.d:

A.  Wage-Earning Experience. -  Verification of the required years of work experience by the former employer(s) and notarized by a notary public; AND

B.   Verification of successful completion of 18 clock hours of training provided or authorized by the employing county to include but not be limited to classroom management, state and local policies, instructional goals and objectives, and an overview of school law to include reporting requirements for suspected child abuse.  The 18 clock hours of training may include no more than six clock hours of classroom observation; AND

C.  Recommendation of Superintendent. -  Receive the recommendation of the county superintendent in the county in which the applicant is employed.


d.  Content Specific Conditions for Issuance. - The applicant for the Substitute Career/Technical Education Permit must submit evidence of satisfying the common conditions for issuance and the following criteria for the specialization for which licensure is requested:

 


A.  For Technical and Industrial Specializations.
a.  Wage-Earning Experience. - Complete four years (8,000 clock hours) of satisfactory and reasonably continuous work experience in the occupation for which licensure is requested; OR

b.  Bachelor’s Degree. - Hold a bachelor’s degree and complete two years (4,000 clock hours) of satisfactory and reasonably continuous work experience in the area for which licensure is requested; OR

c. Technical Associate Degree. – Hold a Technical Associate Degree in an area related to the specialization AND complete two (2) years (4,000 clock hours) of satisfactory and reasonably continuous work experience in the area in which licensure is requested. 
d. Technical and Industrial Education Program. – Complete an approved technical or industrial education program in the specialization for which licensure is requested.  Each full year of training may count for one-half year toward the four years of required work experience.
B.  For Health Occupations Specializations. - An applicant  requesting a Substitute Career/Technical Permit shall meet the requirements  for issuance of the First Class/Full-Time Career/Technical Education Permit as stipulated in §126‑136‑11.3.2.b.

C.  For Occupational Home Economics. – An applicant requesting a Substitute Career/Technical Education Permit shall meet the requirements for issuance of the First-Class/Full-Time Career/Technical Education Permit as stipulated in §126-136-11.3.2.f.A-C.

D.  For Criminal Justice. - An applicant requesting a Substitute Career/Technical Education Permit shall meet the requirements for issuance of the First-Class/Full-Time Career/Technical Education Permit as stipulated in §126-136-11.3.2.d.A-D.

E. For Firefighting and Emergency Services. - An applicant requesting a Substitute Career/Technical Education Permit shall meet the requirements for issuance of the First-Class/Full-Time Career/Technical Education Permit as stipulated in §126-136-11.3.2.e.A-C.

F.  For Pre-Engineering. - An applicant requesting a Substitute Career/Technical Education Permit shall meet the requirements for issuance of the First-Class/Full-Time Career/Technical Education Permit as stipulated in §126-136-11.3.2.g.A-C.

G. For Coordinator of Cooperative Education. - An applicant requesting a Substitute Career/Technical Education Permit shall meet the requirements for issuance of the First-Class/Full-Time Career/Technical Education Permit as stipulated in §126-136-11.3.2.c.A-C.

Renewal of the Substitute Career/Technical Education Permit

11.5.7.a.  Conditions for Issuance. - The holder of a Substitute Career/Technical Education Permit must submit evidence of satisfying the following:

A.  Verification of Training. - Verification of successful completion of 12 clock hours of in-service training provided or authorized by the employing county to include but not be limited to classroom management and teaching strategies. The 12 clock hours of renewal training may include no more than three clock hours of classroom observation and must have been completed subsequent to the issuance of the permit being renewed and within the five-year period immediately preceding the date of application; AND

B.  Recommendation of Superintendent. -  Receive the recommendation of the county superintendent in the county in which the applicant teaches or last taught. 

C.  Existing Substitute Career/Technical Education Permits. - Substitute Career/Technical Education Permits issued under previous regulations may be renewed provided the educator completes the renewal requirements identified in 126-136-11.5.7.a. or meets the previous renewal requirements of earning six semester hours reflecting a 3.0 GPA within a college’s approved program.  An applicant may use the course credit renewal option only once to renew a previously issued Career/Technical Education Substitute Permit.  The credit must have been earned subsequent to the effective date of the Career/Technical Education Substitute Permit issued under previous guidelines and within the five-year period immediately preceding the date of application.

ADVANCED SALARY CLASSIFICATIONS FOR ALTERNATIVELY CERTIFIED CTE TEACHERS

22.5.  Salary Classifications for the Career/Technical Education Permit or Certificate.

22.5.1.  The basic salary for the holder of a Career/Technical Education Permit or Career/Technical Education Certificate shall be based on a bachelor’s degree unless the permit or certificate is issued on the basis of a master’s or doctoral degree in which case the salary will be at the appropriate degree level.

22.5.2. The career/technical education advanced salary classifications are recognized only on the Career/Technical Certificate. [Note: The 22 hours of coursework through WVUIT required for renewal of the permit do not count toward advanced salary classifications.]

22.5.3.  The career/technical education advanced salary classifications for an educator whose Career/Technical Education Certificate is not based on a degree include Career/Technical Education B.A. plus 15, Career/Technical Education M.A., Career/Technical Education M.A. plus 15, Career/Technical Education M.A. plus 30, and Career/Technical Education M.A. plus 45.  These salary classifications are defined in §126-136-4.
Here are those definitions:

4.14. Career/Technical Education  B.A. plus 15. - Completion of the coursework for issuance of the Career/Technical Education Certificate plus 15 semester hours of approved  coursework from a regionally accredited institution of higher education as defined in §126-136-4.53.  [Note:  This means a total of 37 semester hours.}

4.15. Career/Technical Education M.A. - Completion of the coursework for issuance of the Career/Technical Education Certificate plus 30 semester hours of approved coursework from a regionally  accredited institution of higher education as defined in (126-136-4.53.  [Note:  This means a total of 52 semester hours.]

4.16. Career/Technical Education M.A. plus 15. - Completion of the coursework for issuance of the Career/Technical Education Certificate plus  45 semester hours of approved coursework from a regionally accredited institution of higher education as defined in §126-136-4.53.  [Note:  This means a total of 67 semester hours.]

4.17. Career/Technical Education M.A. plus 30. - Completion of the coursework for issuance of the Career/Technical Education Certificate plus  60 semester hours of approved coursework from a regionally accredited institution of higher education as defined in §126-136-4.53.  A career/technical educator who holds a permanent Career/Technical Education Certificate and a bachelor’s degree shall qualify for the M.A. plus 30 salary classification. [Note:  This means a total of 82 semester hours.]

4.18. Career/Technical Education M.A. plus 45. - Completion of the coursework for issuance of the Career/Technical Education Certificate plus 75 semester hours of approved coursework from a regionally accredited institution of higher education as defined in  §126‑136‑4.53.  [Note:  This means a total of 97 semester hours.]   A career/technical educator who holds a permanent Career/Technical Education License and has completed a bachelor’s degree plus 15 semester hours of graduate credit may qualify for the M.A. plus 45 salary classification.

Then the policy continues:

22.5.4.  A career/technical education educator who received an advanced salary classification under previous provisions shall qualify for additional salary classifications by completing 15 semester hours of additional college coursework through a regionally accredited institution of higher education defined in §126‑136‑4‑53 for each new salary classification.

22.5.5. Six semester hours of college/university coursework in the teaching specialization update are required for each advanced salary classification for a career/technical educator. A maximum of six semester hours of teaching specialization update coursework is acceptable for each advanced salary classification.  [Note:  This means that no more or no less than six of the 15 hours can be in teaching specialization update credit.]

22.5.6. An educator who holds a permanent Career/Technical Education Certificate may qualify for the MA plus 30 salary classification based on the awarding of a bachelor’s degree from a regionally accredited institution of higher education as defined in §126-136-4.53.
.

22.5.7.  An educator who holds a permanent Career/Technical Education Certificate may qualify for the MA+45 salary classification based on the awarding of a bachelor’s degree and 15 semester hours of graduate credit from a regionally accredited institution of higher education defined in §126‑136‑4.53.

22.5.8. An educator who is not pursuing a degree and who is requesting a career/technical education advanced salary classification must select college/university coursework related to the following areas, with the semester hour limitations as indicated:




a.  Composition and Rhetoric


 6 Hrs.

b. Computer Literacy/Microcomputer

 6 Hrs.
  
     Network Applications

c.  Coordination of Cooperative CTE

 3 Hrs.

d.  Coordination of Youth CTE Activities

 3 Hrs.
 
e.  History and Philosophy of CTE
 

 3 Hrs.

f.  Human Growth and Development


 3 Hrs.
 

g.  Humanities


 6 Hrs

h.  Laboratory Science


 8 Hrs

i.  Mathematics


 6 Hrs
j.  Organization/Management of

    Career/Technical Education (CTE) Labs

 3 Hrs

k.  Occupational Analysis in CTE


 3 Hrs.

l.  Psychology of Learning


 3 Hrs.

m.  School and Society


3 Hrs.
 
n. Social Science


 6 Hrs.


o.   Speech



 3 Hrs.
 

p.  Teaching Special Needs Students in CTE
 3 Hrs.
 
q Teaching Specialization Update

         30 Hrs.

r.  Approved Electives


 9 Hrs.


22.5.9.  The requirements for Teaching Specialization Update may be satisfied by the following:  approved industry sponsored technical update workshops; approved specialization related coursework sponsored by an accredited institution of higher education as defined in §126-136-4.5; approved back-to-industry experiences; and special incentive workshops sponsored by the licensing agency.  These hours can be no more than five years old at the time of application for the advanced salary classification.

Appendix A

SPECIALIZATIONS RECOGNIZED ON THE CAREER/TECHNICAL LICENSE***

Agricultural Equipment Mechanics

Air Conditioning and Refrigeration
Automotive Machinist

 Automotive Technology
Aviation Maintenance

Carpentry

Child Care

Civil Technology

Collision Repair

Commercial Art and Design
Communications Technology

Computer Integrated Manufacturing

Computer Systems Repair

Coordinator Cooperative Education

Cosmetology

Criminal Justice
Culinary Arts

Data Processing Programming

Dental Assistant

Dental Technician

Diesel Equipment Technology
Drafting and Design Technology

EKG Technician

Electro-Mechanical Technology

Electronics Technology

Emergency Services

Facilities Maintenance

Food Preparation

Food Service

Forestry 

General Building Construction

Graphic Arts

Health Assistant 

Health Unit Coordinator

Horticulture

Industrial Equipment Maintenance
Lab Tech Electronics

Lab Tech Medical

Machine Tool Technology
Masonry

Materials Distribution

Medical Aide
Medical Records

Medical Transcription

Mill and Cabinet

Mine Orientation – 80 Hours

Mine Orientation – 40 Hours

Nursing Assistant

Operations and Maintenance- Heavy Equipment

Optician Technician

Pharmacy Technician

Piano Tuning and Repair

Phlebotomy

Plumber and Pipefitting

Power Equipment Technology

Practical Nursing

Pre-Engineering

Respiratory Therapy

Sheet Metal

Surgical Technician

Ward Clerk

Welding

 ***All of these specializations are issued at the 9-Adult level unless noted otherwise.

APPENDIX B


CREDENTIALS REQUIRED FOR NEW INDUSTRIAL AND TECHNICAL EDUCATION TEACHERS
	PROGRAM
	CREDENTIAL
	CREDENTIALING ORGANIZATION

	Air Conditioning/Refrigeration 

Technology
	ARI/GMA Entry Level Residential Heating & Cooling Technician and Refrigerant Recovery & Recycling Certification 
	Air-Conditioning Refrigeration Institute (ARI)

EPA

	Automotive Machinist
	Master Engine Machinist
Cylinder Head Specialist
Cylinder Block Specialist
Engine Assembly Specialist
	Automotive Service Excellence          

	Automotive Technology
	-Engine Performance

- Brakes

-Electrical/Electronics Systems

-Suspension/Steering
	Automotive Service Excellence       

	Collision Repair Technology
	-Structural

-Non-Structural

-Painting/Refinishing

-Mechanical/Electrical
	Automotive Service Excellence

	Communications Technology
	None
	None


	Culinary Arts
	None
	None

	Conventional/Computer Aided Drafting
	ADD Certification
	American Design and Drafting Association

	Cosmetology
	Cosmetologists, Barber and Nail Technicians
	WV State Board of Barbers & Cosmetologists

	Diesel Equipment Technology
	-Diesel Engines

-Suspension/Steering

-Brakes

-Electrical/Electronics

-Preventive Maintenance

-Inspection
	Automotive Service Excellence

	Electrical Technology
	Master Electrical License
	WV Fire Marshall’s Office

	Electronics Technology
	None
	None


	Emergency Services
	-WV EMT License or WV Paramedic License,

-Current CPR Instructor Certification,

-Current EMT Instructor Certification,

-National Registry Exam Score of 85%,

AND

-Firefighter 1 and Firefighter 2 Exam of 85%

OR

NFPA 1001 National Certification
	WV State Fire Commission

	Facilities Maintenance
	None
	None

	General Building Construction
	None
	None

	Graphic Communications
	Printing Technician
	Printing Industries of America

	Graphic Design
	None
	None

	Industrial Equipment Maintenance
	None
	None

	Industrial Safety
	None
	None

	Machine Tool Technology
	Machine Tool Technician
	NIMS

	Masonry
	None
	None

	Materials Distribution
	None
	None

	Mine Orientation – 80 Hours Underground
	80 Hours Underground                    
	Board of Miner Training, Education and Certification

	Surface Mine Orientation – 40 Hours
	40 Hours Surface
	Board of Miner Training, Education and Certification

	Power Equipment Systems
	None
	None

	Quantity Foods
	None
	None

	Welding Technology
	Welders Certification

-SMAW plate-GMAW plate
	State of West Virginia

Welding Certification Program


REQUIRED TESTS FOR THE CAREER/TECHNICAL PERMIT AND CAREER/TECHNICIAL CERTIFICATE

BASIC SKILLS7

	California Achievement Tests Required for Career/Technical Educators Required Score

	
	 Career/Technical Permit
	Career/Technical Certificate

	Reading
	771
	777

	Writing
	757
	765

	Mathematics
	775
	783

	Content Specializations

	
	Permit Issuance
	Permit Renewal8

	Career/Technical Occupations9
	Industry Recognized Credential Content
	Written and Content Performance Sections of NOCTI10

	Practical Nursing
	Valid WV License as RN
	

	Nursing Assistant & Health Assistant
	Valid WV License as RN
	

	Medical Assistant
	Valid AAMA or AMT Certificate
	

	Medical Lab Technician
	Valid Certificate from ASCP or AMT or ISCLT
	

	Dental Assistant
	Valid Certificate from DANB
	

	Dental Lab Technician
	Valid Certificate from NBC in Dental Laboratory Technology
	

	Other Health Occupations
	Valid Certificate or License from the appropriate state or national organization
	


7Exemptions to the Basic Skills Tests are identified in §126-136-10.1.2.c.F.  This Appendix ONLY includes exemptions based on ACT and SAT scores, Please refer to §126-136-10.1.2.c.F. for other exemptions.

8The testing components and scores established for the renewal of a permit are also required for the issuance of a Career/Technical Certificate.

9If a NOCTI test or a national or state certificate or license is not available, content specialization test shall be developed or obtained from other sources.

10The minimum score for passing the NOCTI test shall be one-half standard deviation below the mean plus the standard error of measurement.

WVUIT COURSES REQUIRED FOR COMPLETION OF THE PROFESSIONAL COMMITMENT

Course Title







                 Cr. Hrs.



CTED 100 Teacher Education Orientation




1

CTED 485 Methods of Teaching






3

CTED 201 Introduction to CTE






3

CTED 300 Methods of Examination 





3

CTED 302 Course Construction & Planning




3

CTED 304 Safety in CTE







3

CTED 308 Application of Basic Skills





3

CTED 307 Computer Applications in CTE




3
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